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PSYX 632 Multicultural Psychology
Fall 2021
Course Information
Time: Tuesdays and Thursdays 9:30-11:00am
Location: LA Building, Room 106
Instructor Information
Instructor: Anisa N. Goforth, Ph.D., NCSP, ABPP
Office: Skaggs 367
E-mail: anisa.goforth@umontana.edu
Phone: 406-243-2917
Office hours: Mondays 2:00-4:00pm and by appointment
Course Overview and Objectives
The purpose of this course is to develop your awareness, knowledge, understanding, and skills in
evidence-based practices to better serve individuals from populations and identities (e.g., age,
(dis)ability, religion/spiritual beliefs, ethnicity, social status/class, sexual orientation, indigenous
heritage, national origin, and gender). Using the American Psychological Association’s Layered Ecological
Model of the Multicultural Guidelines:
1. You will seek to recognize and understand that identity and self-definition are fluid and complex
and that the interaction between the two is dynamic. To this end, you will learn to appreciate
that intersectionality is shaped by the multiplicity of the individual’s social contexts.
2. You will aspire to recognize and understand that as cultural beings, you hold attitudes and
beliefs that can influence their perceptions of and interactions with others as well as your
clinical and empirical conceptualizations. As such, you will strive to move beyond
conceptualizations rooted in categorical assumptions, biases, and/or formulations based on
limited knowledge about individuals and communities.
3. You will strive to recognize and understand the role of language and communication through
engagement that is sensitive to the lived experience of the individual, couple, family, group,
community, and/or organizations with whom they interact. You will also seek to understand
how they bring their own language and communication to these interactions.
4. You will endeavor to be aware of the role of the social and physical environment in the lives of
clients, students, research participants, and/or consultees.
5. You will aspire to recognize and understand historical and contemporary experiences with
power, privilege, and oppression. As such, you will seek to address institutional barriers and
related inequities, disproportionalities, and disparities of law enforcement, administration of
criminal justice, educational, mental health, and other systems as they seek to promote justice,
human rights, and access to quality and equitable mental and behavioral health services.
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6. You will seek to promote culturally adaptive interventions and advocacy within and across
systems, including prevention, early intervention, and recovery.
7. You will endeavor to examine the profession’s assumptions and practices within an international
context, whether domestically or internationally based, and consider how this globalization has
an impact on the psychologist’s self-definition, purpose, role, and function.
8. You will seek awareness and understanding of how developmental stages and life transitions
intersect with the larger biosociocultural context, how identity evolves as a function of such
intersections, and how these different socialization and maturation experiences influence
worldview and identity.
9. You will strive to conduct culturally appropriate and informed research, teaching, supervision,
consultation, assessment, interpretation, diagnosis, dissemination, and evaluation of efficacy as
they address the first four levels of the Layered Ecological Model of the Multicultural Guidelines.
10. You will actively strive to take a strength-based approach when working with individuals,
families, groups, communities, and organizations that seeks to build resilience and decrease
trauma within the sociocultural context
Course Requirements
1. Class Participation and Discussion.
Class participation and discussion is essential for you and your colleagues’ learning. I expect that
you will come to class having read the required readings. We will be discussing readings during
class and I expect that you will be ready to thoughtfully engage in these conversations.
Participation will be broadly defined to allow for a variety of approaches to learning (e.g., some
students may be quieter than others, but may still be participating). It includes coming to class
on time, being prepared for class (e.g., having completed readings and assignments), and taking
an active part in class discussions, experiential activities, and intergroup dialogues. If I believe
that you are not keeping up with the readings, I reserve the right to require you to complete an
additional assignment, such as writing annotations of the readings.
Due to the pandemic, I will be much more flexible about attendance in the class; in fact, if you
are ill, please do not attend class in person. There may be situations that you may need to be
absent from class, such as an absence related to extended illness, quarantine, caring for family
members, childcare (and support of children’s online learning) due to school closures, or urgent
job concerns related to financial need, emergency situations, or food insecurity. Please speak
with me about arranging other ways for you can meet the course requirements.
2. Journal Reflections.
You will write four brief journal reflections and one final, larger reflection that integrates your
personal thoughts, feelings, and beliefs with the content or discussion in the course. See
Appendix for more detailed information.
3. Dissemination of Research.
You and 2-3 other colleagues will write an article that is designed to be disseminated to the
public or fellow professionals. The article will be a topic related to multicultural psychology, and
a topic of your choosing. See Appendix for detailed information and grading rubric.
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4. Oral Presentation of Research.
You and your colleagues will present the research based on the “Dissemination of Research”
assignment to the class. The presentation should be designed for fellow professionals and
include a handout. See Appendix for detailed information and grading rubric.

Course Grading
The points and percentage of the final grade related to each course assignment is as follows:
Activity
Class Discussion and Participation
Journal Entry 1
Journal Entry 2
Journal Entry 3
Journal Entry 4
Final Journal Reflection
Dissemination of Research
Oral Presentation

Percentage
94 – 100
90 – 93
87 – 89
84 – 86
80 – 83
77 – 79
74 – 76
70 – 73
67 – 69
64 – 66
60 – 63
0 – 59

Total

Points
200
CR
CR
CR
CR
CR
100
50
350

Grade
A
AB+
B
BC+
C
CD+
D
DF

Course Policies and Procedures
Academic Honesty and Integrity
As students entering the field of health service psychology, there is an expectation of a high standard of
academic integrity. Students are expected to perform to the utmost of their ability in an honest and
ethical manner. The University of Montana Student Conduct Code (SCC) should be reviewed, especially
in regards to plagiarism. It is my policy that plagiarism will result in a 0 in the relevant assignment.
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Professionalism
I expect all students to behave with the highest standard of professionalism. As a health service
psychologists in-training, you represent the university as well as the field. Keep in mind that how you
behave makes an impression of you as a professional.
Disability Modifications
The University of Montana assures equal access to instruction through collaboration between students
with disabilities, instructors, and Office for Disability Equity. If you think you may have a disability
adversely affecting your academic performance, and you have not already registered with the Office for
Disability Equality (ODE), please contact ODE in Lommasson Center 154 or call 406.243.2243. I will work
with you and ODE to provide an appropriate modification.
Attendance and Active Engagement
I expect you to attend each class, particularly given that it is once a week, and missing a class can
substantially affect your depth of understanding. Please inform me prior to class if a late arrival or early
departure from class is absolutely necessary. An excused absence will be granted only in a documented
emergency situation. I also reserve the right to require an additional assignment (no matter the reason)
to ensure that you are learning the content that was missed during that class.
Religious Observance
Please notify me in advance if you will be absent from class for religious observances.
Incompletes, Make-Up Procedures, & Late Assignments
Incompletes will be given under limited circumstances (e.g., personal situations, illness). Make-up
procedures must be arranged immediately with me. Assignments should be submitted to me on the due
date. Late assignments reflect poorly on you as a professional, and 10% of points will be deducted per
day.
Electronic Devices
Electronic devices (such as cell phones, etc.) must be turned off and put away before class. I encourage
the use of computers or tablets during class to take notes or to view electronic articles and Power
Points; however, the use of computers for personal reasons during class is inappropriate and
disrespectful to other students and to me. I will speak with you if I feel that your use of computers is
detracting from your learning and use discretion in reducing grades for those students who are using
computers in a disrespectful manner when class is in session.
Commitment to Multiculturalism
I am committed to creating an environment in which individuals’ diversity and opinions are respected. I
strive to integrate multicultural and diversity issues in my courses in ways that is relevant to course
content and process. I hope students will contribute their unique perspectives to this effort by
considering and raising issues related to multiculturalism and diversity—and respecting others’ outlooks
throughout this course.
“People First” Language
There is continued dialogue about the use of “person first” language, where people with disabilities and
mental health disorders are just that: people who happen to have physical, sensory, emotional,
behavioral, or intellectual disabilities. Please avoid phrases like “the handicapped,” “disabled child,” or
other statements that highlight the disability rather than the individual. Instead, speak and write in a
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way that puts “people first,” for example, “the student with a severe disability,” “the program for
students with behavior disorders.” It is important to note, however, that some people with disabilities
prefer to be identified as such (e.g., “autistic”). Please emphasize the humanity and individuality of the
person and if the person asks to be identified otherwise, respect and honor their request.
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Course Schedule
The course schedule is subject to minor adjustments, as determined by the instructor.
If possible, please read the articles in the order provided.
Date
Tuesday
Aug 31

Topics
Overview of
Course

Relevant APA Multicultural
Guideline

Expectations of
Each Other and
Ourselves

Activity

Assignment

American Psychological Association (2017).
Multicultural Guidelines: An Ecological Approach
to Context, Identity, and Intersectionality.
(Introduction, pages 1-12) Retrieved from:
http://www.apa.org/about/policy/multiculturalguidelines.pdf
Watt, S. K. (2007). Difficult dialogues and social
justice: Uses of the privileged identity
exploration (PIE) model in student affairs
practice. College Student Affairs Journal. 26(2),
114-126. ISSN: 0888210X

Thursday Culturally
Sept 2
Responsive
Practice &
Cultural
Humility

Tuesday
Sept 7

Culturally
Responsive
Practice &

Guideline 1: Psychologists seek to
recognize and understand that
identity and self-definition are fluid
and complex and that the interaction
between the two is dynamic. To this
end, psychologists appreciate that
intersectionality is shaped by the
multiplicity of the individual’s social
contexts.
Guideline 1: Psychologists seek to
recognize and understand that
identity and self-definition are fluid
and complex and that the interaction

Whaley, A. L. & Davis, K. E. (2007). Cultural
competence and evidence-based practice in
mental health services: A complementary
perspective. American Psychologist, 62(6), 563574.
Wendt, D. C. & Gone, J. P. (2011). Rethinking
cultural competence: Insights from Indigenous
community treatment settings. Transcultural
Psychiatry, 49(2), 206-222.
Tervalon, M. & Murray-Garcia, J. (1998). Cultural
humility versus cultural competence: A critical
distinction in defining physician training
outcomes in multicultural education. Journal of

Journal Entry 1 Due
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Date

Topics
Cultural
Humility

Thursday Self-Awareness
Sept 9
and SelfReflections as
Health Service
Psychologists

Tuesday
Sept 14

Self-Awareness
and SelfReflections as
Health Service
Psychologists

Relevant APA Multicultural
Guideline
between the two is dynamic. To this
end, psychologists appreciate that
intersectionality is shaped by the
multiplicity of the individual’s social
contexts.
Guideline 2: Psychologists aspire to
recognize and understand that as
cultural beings, they hold attitudes
and beliefs that can influence their
perceptions of and interactions with
others as well as their clinical and
empirical conceptualizations. As such,
psychologists strive to move beyond
conceptualizations rooted in
categorical assumptions, biases,
and/or formulations based on limited
knowledge about individuals and
communities.

Guideline 2: Psychologists aspire to
recognize and understand that as
cultural beings, they hold attitudes
and beliefs that can influence their
perceptions of and interactions with
others as well as their clinical and
empirical conceptualizations. As such,
psychologists strive to move beyond
conceptualizations rooted in
categorical assumptions, biases,

Activity

Assignment

Health Care for the Poor and Underserved, 9(2),
117-125.

Adams, G., Fryberg, S. A., Garcia, D. M., &
Delgado-Torres, E. U. (2006). The psychology of
engagement with indigenous identities: A
cultural perspective. Cultural Diversity & Ethnic
Minority Psychology, 72(3), 493-508.
Robinson, T. L. (1999). The intersections of
dominant discourses across race, gender, and
other identities. Journal of Counseling and
Development, 77(1). 73-79. doi: 10.1002/j.15566676.1999.tb02423.x
Silverstein, L. B. (2006). Integrating feminism
and multiculturalism: Scientific fact or science
fiction? Professional Psychology: Research and
Practice, 37(1), 21-28. doi: 10.1037/07357028.37.1.21
APA Multicultural Guidelines Case: Melissa:
Training Experiences as a Practicum Student

Research Topic Due to
Dr. Goforth
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Date

Topics

Relevant APA Multicultural
Guideline
and/or formulations based on limited
knowledge about individuals and
communities.

Activity

Thursday Cultural
Sept 16
Perspectives on
Wellness,
Mental Health,
and Healing

Guideline 2: Psychologists aspire to
recognize and understand that as
cultural beings, they hold attitudes
and beliefs that can influence their
perceptions of and interactions with
others as well as their clinical and
empirical conceptualizations. As such,
psychologists strive to move beyond
conceptualizations rooted in
categorical assumptions, biases,
and/or formulations based on limited
knowledge about individuals and
communities.

Fadiman, A. (1997). The spirit catches you and
you fall down: A Hmong child, her American
doctors, and the collision of cultures. New York:
Farrar, Straus, & Giroux

Tuesday
Sept 21

Guideline 2: Psychologists aspire to
recognize and understand that as
cultural beings, they hold attitudes
and beliefs that can influence their
perceptions of and interactions with
others as well as their clinical and
empirical conceptualizations. As such,
psychologists strive to move beyond
conceptualizations rooted in
categorical assumptions, biases,
and/or formulations based on limited
knowledge about individuals and
communities.

Trimble, J. E. (2010). Bear spends time in our
dreams now: Magical thinking and cultural
empathy in multicultural counseling theory and
practice. Counseling Psychology Quarterly, 23(3),
241-253.

Cultural
Perspectives on
Wellness,
Mental Health,
and Healing

Assignment

Christopher, J. C. (1999). Situating psychological
well-being: Exploring the cultural roots of its
theory and research. Journal of Counseling and
Development, 77(2), 141-152. doi:
10.1002/j.1556-6676.1999.tb02434.x
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Date

Topics

Thursday Power,
Sept 23
Privilege and
Oppression

Tuesday
Sept 28

Power,
Privilege and
Oppression

Relevant APA Multicultural
Guideline
Guideline 5: Psychologists aspire to
recognize and understand historical
and contemporary experiences with
power, privilege, and oppression. As
such, they seek to address
institutional barriers and related
inequities, disproportionalities, and
disparities of law enforcement,
administration of criminal justice,
educational, mental health, and other
systems as they seek to promote
justice, human rights, and access to
quality and equitable mental and
behavioral health services.

Guideline 5: Psychologists aspire to
recognize and understand historical
and contemporary experiences with
power, privilege, and oppression. As
such, they seek to address
institutional barriers and related
inequities, disproportionalities, and
disparities of law enforcement,
administration of criminal justice,
educational, mental health, and other
systems as they seek to promote
justice, human rights, and access to

Activity

Assignment

APA Multicultural Guidelines Case: Marcus:
Exploring Stereotypes and Microaggressions
Arredondo, P. (1999). Multicultural counseling
competencies as tools to address oppression
and racism. Journal of Counseling and
Development, 77(1), 102-108. doi:
10.1002/j.1556-6676.1999.tb02427.x
Galán, C. A., Bekele, B., Boness, C., Bowdring,
M., Call, C., Hails, K., McPhee, J., Mendes, S. H.,
Moses, J., Northrup, J., Rupert, P., Savell, S.,
Sequeira, S., Tervo-Clemmens, B., Tung, I.,
Vanwoerden, S., Womack, S., & Yilmaz, B.
(2021). Editorial: A call to action for an antiracist
clinical science. Journal of Clinical Child &
Adolescent Psychology, 50(1), 12-57.
https://doi.org/10.1080/15374416.2020.186006
6
Goodman, D. J. (2011). Why people from
privileged groups support social justice. In
Promoting diversity and social justice: Educating
people from privileged groups (2nd ed.)(pp. 121134). Thousand Oaks, CA: Sage. ISBN-13: 9780415872881
Accapadi, M.M. (2007). When White women cry:
How White women's tears oppress women of
color. College Student Affairs Journal, 26(2), 208215. ISSN: 0888210X
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Date

Topics

Relevant APA Multicultural
Guideline
quality and equitable mental and
behavioral health services.

Thursday No Class
Sept 30
(Dr. Goforth
hosting Dr.
Dorothy
Espalage)
Tuesday
Oct 5

Understanding
Institutional
Barriers and
Inequities

Activity

Assignment

French, B. H., Lewis, J. A., Mosley, D. V., Adames,
H. Y., Chavez-Dueñas, N. Y., Chen, G. A., &
Neville, H. A. (2020). Toward a psychological
framework of radical healing in communities of
color. The Counseling Psychologist, 48(1), 14-46.
http://dx.doi.org/10.1177/0011000019843506
Attend Dr. Dorothy Espalage Presentation
(Friday or Saturday)
OR
Listen to two podcasts:
https://drgallardo.com/cultural-humilitypodcast/

Guideline 5: Psychologists aspire to
recognize and understand historical
and contemporary experiences with
power, privilege, and oppression. As
such, they seek to address
institutional barriers and related
inequities, disproportionalities, and
disparities of law enforcement,
administration of criminal justice,
educational, mental health, and other
systems as they seek to promote
justice, human rights, and access to
quality and equitable mental and
behavioral health services.

Sue, D. W., Capodilupo, C. M., Torino, G. C.,
Bucceri, J. M., Holder, A. M. B., Nadal, K. L., &
Esquilin , M. (2007). Racial microaggressions in
everyday life: Implications for clinical practice.
American Psychologist, 62(4) 271-286. doi:
10.1037/0003-066X.62.4.271
PODCAST: Colorism vs Racism in Communities of
Color
https://drgallardo.com/uncategorized/colorismvs-racism-in-communities-of-color/
Roberts, S. O., & Rizzo, M. T. (2020). The
psychology of American racism. American
Psychologist.
https://doi.org/http://dx.doi.org/10.1037/amp0
000642
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Date

Topics

Relevant APA Multicultural
Guideline
Thursday Biosociocultural Guideline 8: Psychologists seek
Oct 7
Factors,
awareness and understanding of how
Identity, and
developmental stages and life
Context
transitions intersect with the larger
biosociocultural context, how identity
evolves as a function of such
intersections, and how these
different socialization and maturation
experiences influence worldview and
identity.
Tuesday Biosociocultural Guideline 8: Psychologists seek
Oct 12
Factors,
awareness and understanding of how
Identity, and
developmental stages and life
Context
transitions intersect with the larger
biosociocultural context, how identity
evolves as a function of such
intersections, and how these
different socialization and maturation
experiences influence worldview and
identity.

Activity
APA Multicultural Guidelines Case: Mary: A
Focus on the Interpersonal Instead of the
Contextual

Assignment
Journal Entry 2 Due

Negy, C., Shreve, T. L., Jensen, B. J., & Uddin, N.
(2003). Ethnic identity, self-esteem, and
ethnocentrism: a study of social identity versus
multicultural theory of development. Cultural
Diversity and Ethnic Minority Psychology, 9(4),
333-344. doi: 10.1037/1099-9809.9.4.333
Eliason, M. J., & Schope, R. (2007). Shifting
Sands or Solid Foundation? Lesbian, Gay,
Bisexual, and Transgender Identity Formation. In
I. H. Meyer & M. E. Northridge (Eds.), The Health
of Sexual Minorities: Public Health Perspectives
on Lesbian, Gay, Bisexual and Transgender
Populations (pp. 3-26). Boston, MA: Springer US.
Hage, S. M (2006). A closer look at the role of
spirituality in psychology training programs.
Professional Psychology: Research and Practice,
37(3), 303–310. doi: 10.1037/07357028.37.3.303
PODCAST: Queer America, Episode 2, The
Experiences of Trans People
https://www.tolerance.org/podcasts/queeramerica/experiences-of-trans-people

Thursday Culturally
Oct 14
Responsive
Practices in

Guideline 9: Psychologists strive to
conduct culturally appropriate and
informed research, teaching,

Dadlani, M. B., Overtree, C., & Perry-Jenkins, M.
(2012). Culture at the center: A reformulation of
diagnostic assessment. Professional Psychology:
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Date

Topics
Assessment
and Diagnosis

Tuesday
Oct 19

Culturally
Responsive
Practices in
Assessment
and Diagnosis

Thursday Culturally
Oct 21
Responsive
Practices in
Assessment
and Diagnosis

Tuesday
Oct 26

Culturally
Responsive
Prevention and
Early
Intervention
Across Systems

Relevant APA Multicultural
Guideline
supervision, consultation,
assessment, interpretation, diagnosis,
dissemination, and evaluation of
efficacy as they address the first four
levels of the Layered Ecological
Model of the Multicultural Guidelines.

Activity

Assignment

Research and Practice, 43(3), 175–182. doi:
10.1037/a0028152
Draguns, J. G., & Tanaka-Matsumi, J. (2003).
Assessment of psychopathology across and
within cultures: Issues and findings. Behaviour
Research and Therapy, 41, 755-776.[17s]

Guideline 9: Psychologists strive to
Norbury, C. F., & Sparks, A. (2013). Difference or
conduct culturally appropriate and
disorder? cultural issues in understanding
informed research, teaching,
neurodevelopmental disorders. Developmental
supervision, consultation,
Psychology, 49(1), 45-58. doi:
assessment, interpretation, diagnosis, 8080/10.1037/a0027446
dissemination, and evaluation of
efficacy as they address the first four
levels of the Layered Ecological
Model of the Multicultural Guidelines.
Guideline 9: Psychologists strive to
conduct culturally appropriate and
informed research, teaching,
supervision, consultation,
assessment, interpretation, diagnosis,
dissemination, and evaluation of
efficacy as they address the first four
levels of the Layered Ecological
Model of the Multicultural Guidelines.
Guideline 6: Psychologists seek to
APA Multicultural Guidelines Case: Dr. Amy:
promote culturally adaptive
Multiculturally Informed Advocacy
interventions and advocacy within
and across systems, including
Olkin, R. (2002). Could you hold the door for
prevention, early intervention, and
me? Including disability in diversity. Cultural
recovery.

Journal Entry 3 Due
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Date

Topics

Relevant APA Multicultural
Guideline

Activity

Assignment

Diversity and Ethnic Minority Psychology, 8(2),
130-137. doi: 10.1037/1099-9809.8.2.130
Losinski, M., Ennis, R., Katsiyannis, A., & Rapa, L.
J. (2019). Schools as change agents in reducing
bias and discrimination: Shaping behaviors and
attitudes. Journal of Child and Family Studies,
28, 2718-2726. doi: 10.1007/s10826-019-014522

Thursday Culturally
Oct 28
Responsive
Practices in
Treatment and
Interventions

Guideline 6: Psychologists seek to
promote culturally adaptive
interventions and advocacy within
and across systems, including
prevention, early intervention, and
recovery.

Roche, M. J., & Christopher, M. S. (2009).
Changing paradigms from empirically supported
treatment to evidence-based practice: A cultural
perspective. Professional Psychology: Research
and Practice, 40(4), 396-402. doi:
10.1037/a0015240
Sue, S., Zane, N., Hall, G.C.N., & Berger, L.K.
(2009). The case for cultural competency in
psychotherapeutic interventions. The Annual
Review of Psychology, 60, 525-548.

Tuesday
Nov 2

Culturally
Responsive
Practices in
Treatment and
Interventions

Guideline 6: Psychologists seek to
promote culturally adaptive
interventions and advocacy within
and across systems, including

Miranda, J., Bernal, G., Lau, A., Kohn, L. Hwang,
W. C., & LaFromboise, T. (2005). State of the
science on psychosocial interventions for ethnic
minorities. Annual Review of Clinical Psychology,
1, 113-142. [23s]
Castro, F. G., Barerra, M., & Holleran Steiker, L.
K. (2010). Issues and challenges in the design of
culturally adapted evidence-based interventions.
Annual Review of Clinical Psychology, 6, 213239.[23d]
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Date

Topics

Thursday Culturally
Nov 4
Responsive
Practices in
Treatment and
Interventions

Relevant APA Multicultural
Guideline
prevention, early intervention, and
recovery.

Guideline 6: Psychologists seek to
promote culturally adaptive
interventions and advocacy within
and across systems, including
prevention, early intervention, and
recovery.

Activity

Assignment

Gone, J. P. (2013). A community-based
treatment for Native American historical
trauma: Prospects for evidence-based practice.
Spirituality in Clinical Practice, 1(S), 78-94. doi:
10.1037/2326-4500.1.S.78
APA Multicultural Guidelines Case: Anthony:
Having an Identity that Extends Beyond One’s
Disability
Beckstead, A.L. & Morrow, S.L. (2004). Mormon
clients’ experiences of conversion therapy: The
need for a new treatment approach. The
Counseling Psychologist, 32(5), 651-690
Springer, P. R., Abbott, D. A., & Reisbig, A. M. J.
(2009). Therapy with Muslim couples and
families: Basic guidelines for effective practice.
The Family Journal, 17(3), 229-235.
doi:8080/10.1177/1066480709337798

Tuesday
Nov 9

Culturally
Responsive
Practices in
Treatment and
Interventions

Guideline 6: Psychologists seek to
promote culturally adaptive
interventions and advocacy within
and across systems, including
prevention, early intervention, and
recovery.

APA Multicultural Guidelines Case: Jung: Access
to Culturally Relevant Treatment
Chapter 4: Cultural Humility and the Process of
Psychotherapy & Chapter 7 Navigating Value
Differences and Conflicts from Hook, J. N., Davis,
D., Owen, J., & DeBlaere, C. (2017). Cultural
humility: Engaging diverse identities in therapy
Washington, DC : American Psychological
Association.
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Date

Topics

Relevant APA Multicultural
Guideline

Activity

Assignment

Foster, R. P. (2001). When immigration is
trauma: Guidelines for the individual and family
clinician. American Journal of Orthopsychiatry,
71(2), 153-170. doi: 10.1037/00029432.71.2.153

Thursday No Class:
Nov 11
Veteran’s Day
Tuesday
Nov 16

Culturally
Responsive
Practices in
Treatment and
Interventions

Thursday Culturally
Nov 18
Responsive
Practices in
Consultation
Across Contexts

Guideline 6: Psychologists seek to
promote culturally adaptive
interventions and advocacy within
and across systems, including
prevention, early intervention, and
recovery.

Chapter 14: Counseling African Americans and
Chapter 16 Counseling Asian Americans and
Pacific Islanders in Sue, D. W., & Sue, D. (2013).
Counseling the Culturally Diverse: Theory and
Practice. John Wiley & Sons.

Guideline 6: Psychologists seek to
promote culturally adaptive
interventions and advocacy within
and across systems, including
prevention, early intervention, and
recovery.

APA Multicultural Guidelines Case: Dr. Enrique:
Culturally and Linguistically Responsive
Consultation

Guideline 3. Psychologists strive to
recognize and understand the role of
language and communication
through engagement that is sensitive
to the lived experience of the
individual, couple, family, group,

Journal Entry 4 Due

Bryant-Davis, T. & Ocampo, C. (2005). Racist
incident-based trauma. The Counseling
Psychologist, 55(4), 479-500.

Pham, A. V., Goforth, A. N., Chun, H., CastroOlivo, S., & Costa, A. (2017). Acculturation and
help-seeking behavior in consultation: A
sociocultural framework for mental health
service. Journal of Educational and Psychological
Consultation, 27, 271-288. doi:
10.1080/10474412.2017.1287574
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Date

Tuesday
Nov 23

Topics

Relevant APA Multicultural
Guideline
community, and/or organizations
with whom they interact.
Psychologists also seek to understand
how they bring their own language
and communication to these
interactions.
Culturally
Guideline 6: Psychologists seek to
Responsive
promote culturally adaptive
Practices in
interventions and advocacy within
Consultation
and across systems, including
Across Contexts prevention, early intervention, and
recovery.

Thursday No Class:
Nov 25
Thanksgiving
Break
Tuesday
Nov 30

Health Service
Psychology

Guideline 3. Psychologists strive to
recognize and understand the role of
language and communication
through engagement that is sensitive
to the lived experience of the
individual, couple, family, group,
community, and/or organizations
with whom they interact.
Psychologists also seek to understand
how they bring their own language
and communication to these
interactions.

Guideline 7: Psychologists endeavor
to examine the profession’s
assumptions and practices within an

Activity

Assignment

Selby-Nelson, E. M., Bradley, J. M., Schiefer, R.
A., & Hoover-Thompson, A. (2018). Primary care
integration in rural areas: A community-focused
approach. Families, Systems, & Health, 36(4),
528–534.
Robertson, P., & Zeh, D. (2012). Cross-cultural
issues in integrated care. In R. Curtis, & E.
Christian (Eds.), Integrated care: Applying theory
to practice (pp. 145-161, Chapter xxvi, 332
Pages) Routledge/Taylor & Francis Group, New
York, NY.

APA Multicultural Guidelines Case: Michael:
Identity and Refugee Status
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Date

Topics
Around the
World

Relevant APA Multicultural
Guideline
international context, whether
domestically or internationally based,
and consider how this globalization
has an impact on the psychologist’s
self-definition, purpose, role, and
function.

Activity

Assignment

Berry, J. W. (2003). Conceptual approaches to
acculturation. In K. M. Chun, P. B. Organista, &
G. Marín (Eds.), Acculturation: Advances in
theory, measurement, and applied research (pp.
17-37). Washington, DC: American Psychological
Association. ISBN-13: 978-155798920
van de Vijver, F. J. R. (2013). Contributions of
internationalization to psychology: Toward a
global and inclusive discipline. American
Psychologist, 68(8), 761–770.
https://doi.org/10.1037/a0033762

Thursday Culturally
Dec 2
Responsive
Research and
Program
Evaluation

Guideline 9. Psychologists strive to
Lee, B. A., Ogunfemi, N., Neville, H. A., &
Tettegah, S. (2021). Resistance and restoration:
conduct culturally appropriate and
Healing research methodologies for the global
informed research, teaching,
supervision, consultation,
majority. Cultural Diversity and Ethnic Minority
assessment, interpretation, diagnosis, Psychology.
dissemination, and evaluation of
https://doi.org/http://dx.doi.org/10.1037/cdp00
efficacy as they address the first four 00394
levels of the Layered Ecological
Model of the Multicultural Guidelines. CHAPTER 1: Situating Knowledge Systems,
Chilisa, B. (2020). Indigenous Research
Methodologies. Sage.

Research Paper due

PODCAST: The Native Scholar Who Wasn’t
https://www.nytimes.com/2021/06/06/podcast
s/the-daily/andrea-smith-native-american.html
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Date
Tuesday
Dec 7

Topics
Oral
Presentations

Relevant APA Multicultural
Guideline

Activity

Assignment
Final Journal
Reflection Due

Thursday Oral
Dec 9
Presentations

18

Appendix A
Journal Reflection
Throughout the semester, you will write a brief journal reflection that integrates your personal
thoughts, feelings, and beliefs with the content or discussion in the course. This self-reflective journal is
designed to help you reflect on your own strengths and growth edges, develop learning goals, reflect on
your experiences during intergroup dialogue, and evaluate your learning within the context of
multicultural psychology. Please note that there are few formal papers in this course because the selfreflection and critical reflexivity process is just as important in working towards providing culturally
responsive practice.
There is great flexibility in what you include in your journal reflection. I would encourage you to review
the APA Multicultural Guidelines and consider ways in which you are aspiring to meet these guidelines.
Below are some additional prompts that may help you dive deeper in your reflection:
•
•
•
•

As you read and listen to your colleagues, describe your initial thoughts or feelings. How have
these thoughts or feelings changed, if at all?
Was there anything that you wanted to share that you were uncomfortable sharing in class?
Were there any issues that you wanted to explore that we didn’t?
How was the content connected to your personal development of multicultural competencies,
and/or clinical or personal experiences?

The journal reflection should be submitted via Moodle by the beginning of class of the due date. The
four journal reflections should be approximately 2 pages, single spaced using APA formatting. The final
journal reflection should be 2-4 pages, single spaced using APA formatting. Due to the nature of
reflection papers, you will receive either credit or no credit. I will respond to your reflections, and if I
believe that you are not sufficiently reflecting on you learning, I may require you to do additional journal
reflections.
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Appendix B
Dissemination of Research to Professionals
Along with 2-3 colleagues in the class, you will write a paper on an issue relevant to multicultural
psychology and in which the audience are health service psychologists (clinical, counseling, or school).
You may choose the topic, but if you choose to examine an issue related to your personal research
program, please note that the paper for this course must be an original piece of work. The paper should
be written as if you intend to submit it for publication. It must, in other words, stand alone as a coherent
and cohesive product.
Step 1: Meet with your colleagues to determine the topic and discuss which components each person
will write in the paper. This paper should discuss best practices for that particular topic, and not only be
theoretical. That is, the paper should be useful for health service psychologists in their daily practice.
I expect that each student will contribute equally to the paper. Choose where you will submit the paper.
Here are some potential dissemination locations:
•

Montana Psychological Association’s The Montana Psychologist

•

Montana Association of School Psychologist Newsletter

•

National Association of School Psychologists Communique

•

Association of Cognitive Behavioral Therapy Special Interest Groups newsletters

Step 2: Send me the topic of the paper and to where the paper will be disseminated by the deadline. I
will review the topic and provide recommendations. Your paper should be approximately 5 pages and
written in a way that is specific to the population/audience of the source. Please use APA formatting.
Step 3: Submit the paper and a cover letter (to the editor) on the due date. Papers submitted after the
deadline will incur an initial 10% deduction. An additional 10% deduction will be applied for each day
the paper is late, unless there are extenuating circumstances associated with the pandemic.
Step 4: I will review the paper and give detailed feedback in preparation for submission. Please see the
rubric below. If you and your colleagues agree, you can make the edits and submit the paper. This is an
excellent opportunity for publishing an article for your curriculum vita.
Step 5: You will present the research topic with your colleagues during the final two weeks of class.
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Research Paper Rubric
Criteria
Paper Focus:
Purpose/
Position
Statement

Analysis

Evidence
(Sources)

Unsatisfactory - Beginning

0-13 points

Fails to identify a relevant
research topic or is not clearly
defined and/or the paper lacks
focus throughout.

0-22 points

Demonstrates a lack of
understanding and inadequate
analysis of the research topic
and thesis. Analysis is
superficial based on opinions
and preferences rather than
critical analysis.

0-22 points

Lacks sufficient research sources
to support the central position
and/or, if included, are generally
not relevant, accurate, or
reliable. Contains numerous
factual mistakes, omissions, or
oversimplifications. Sources, if
included, are not properly
referenced and cited in the
paper.

Developing

Accomplished

Identifies a research topic but may
be too broad in scope and/or the
thesis is somewhat unclear and
needs to be developed further. Focal
point is not consistently maintained
throughout the paper.

Identifies a relevant research topic
and a thesis that provides
adequate direction for the paper
with some degree of interest for
the reader. The thesis states the
position, premise, or hypothesis,
and is the focal point of the paper
for the most part.

14-15 points

21-23 points

Demonstrates general understanding
with limited critical analysis of the
research topic and thesis (argument).
Summarizes perspectives, counterarguments, or opposing positions.

21-23 points

Provides some evidence to support
the central position with only a few
research sources. Some sources may
not be relevant, accurate, and
reliable and/or appropriately
referenced and cited in the paper.

16-17 points

24-26 points

Demonstrates an understanding
and some critical analysis of the
research topic and thesis
(argument). Adequately
compares/contrasts perspectives,
counter-arguments, or opposing
positions but broader connections
and/or implications are not as
thoroughly explored.

24-26 points

Provides essential, accurate
evidence to support the central
position with the required (7)
research sources including 1
source from a periodical database
that are mostly relevant, accurate,
and reliable. Sources are
referenced and cited appropriately
throughout the paper for the most
part.

Exemplary

18-20 points

Identifies a relevant research
topic and a thesis that provides
direction for the paper that is
engaging and thought
provoking, The thesis clearly
and concisely states the
position, premise, or hypothesis
and is consistently the focal
point throughout the paper.

Total

/20

27-30 points

/30

27-30 points

/30

Demonstrates a sophisticated
understanding and careful,
critical analysis of the research
topic and thesis (argument).
Compares/contrasts
perspectives, considers counter
arguments or opposing
positions, and draws original
and thoughtful conclusions
with future implications.
Provides compelling and
accurate evidence to support indepth the central position
beyond the required (7)
research sources with at least 1
source from a periodical
database. Research sources are
highly relevant, accurate, and
reliable and add to the strength
of the paper; and are effectively
referenced and cited throughout
the paper.
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Research Paper Rubric (continued)
Criteria
Organization

Writing Quality
& Adherence to
Format
Guidelines

Timeliness* and
Length of Paper
(* unexcused late)

Unsatisfactory - Beginning

Developing

Accomplished

Paper lacks logical organization and
impedes readers’ comprehension of
ideas. Central position is rarely
evident from paragraph to paragraph
and/or the paper is missing multiple
required components.

Paper is somewhat organized,
although occasionally ideas from
paragraph to paragraph may not
flow well and/or connect to the
central position or be clear as a
whole. May be missing a
required component and/or
components may be less than
complete.

Paper is adequately organized.
Ideas are arranged reasonably
with a progression of thought
from paragraph to paragraph
connecting to the central position.
Includes required components
(introduction, body, conclusion,
Reference List, etc.) for the most
part.

0-6 points

0-6 points

Paper shows a below average/poor
writing style lacking in elements of
appropriate standard English and
following proper APA guidelines.
Frequent errors in spelling,
grammar, punctuation, spelling,
usage, and/or formatting.

7 points

7 points

Paper shows an average and/or
casual writing style using
standard English and following
APA guidelines. Some errors in
spelling, grammar, punctuation,
usage, and/or formatting.

8 points

8 points

Paper shows above average
writing style and clarity in writing
using standard English and
following APA guidelines. Minor
errors in grammar, punctuation,
spelling, usage, and/or
formatting.

Exemplary

9-10 points

Paper is effectively organized.
Ideas are arranged logically,
flow smoothly, with a strong
progression of thought from
paragraph to paragraph
connecting to the central
position. Includes all required
components (introduction,
body, conclusion, Reference
List, etc.).

9-10 points

Paper is well written and clear
using APA guidelines and
standard English characterized
by elements of a strong writing
style. Basically free from
grammar, punctuation,
spelling, usage, or formatting
errors.

Total

/10

/10

/---

10% deducted per day
TOTAL POINTS (sum of 6 Criteria)

/100
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Appendix D
Research Oral Presentation
You will present to your colleagues a summary of your research paper, making sure to discuss the
implications of this research for practice. You will also include a 1-page annotated bibliography of the
most relevant/interesting articles that will be distributed to your colleagues in the class.
The presentation should be 15 minutes, with an additional 5 minutes of questions and answers. Your
oral presentation will be graded using the rubric below.
Category

Content
(30 points)

Presentation
(15 points)

Overall
Presentation
(5 points)
Score

Scoring Criteria
Introduction is attention-getting, lays out the problem well, and
establishes a framework for the rest of the presentation.
Presentation contains accurate information relevant to
multicultural psychology.
Appropriate amount of material is prepared, and points made
reflect well their relative importance.
There is an obvious conclusion summarizing the presentation.
There is a clear discussion of implications of the research,
relevant to the audience.
Speaker is able to respond appropriately to questions from the
audience.
Speaker maintains good eye contact with the audience and is
appropriately animated (e.g., gestures, moving around, etc.).
Speaker uses a clear, audible voice.
Delivery is poised, controlled, and smooth.
Good language skills and pronunciation are used.
Visual aids are well prepared, informative, effective, and not
distracting.
Length of presentation is within the assigned time limits.

Total Points

Total
Points
5

Score

5
5
5
5
5
2
2
2
2
2
5
5

50
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